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Whole School Careers, Information, Advice and 
Guidance (CIAG) Policy 
Rationale: 
 
Sacred Heart Schools were founded to educate girls so that by educating the mothers of the 
future we improve the families of the future. 
 
While the initial aspiration of the Society in the founding of schools was to educate wives to 
influence society as “a force for good”, we fully embrace the role our students will play as 
independent adults forming and moulding society in their own right. 
 
Sacred Heart Catholic High School seeks to ensure that our students will access high quality 
careers that will improve the experiences of their lives and ensure they are able to 
successfully and morally influence their own society. 
 
We expect our students to become beacons of social mobility; with school facilitating the 
highest expectations and ambitions - accessing better paid, better quality work than their 
peers and increased engagement with top universities and selective courses. 

 

Commitment  

Sacred Heart Catholic High School is committed to providing our students with a programme 
of careers education, information, advice and guidance (CIAG) for all students in years 7 – 
13.  

Sacred Heart Catholic High School endeavours to implement the Gatsby Benchmarks, 
alongside other guidance from The Department of Education, other providers and Ofsted as 
it appears. 

 

Aims 

Sacred Heart Catholic High School’s Careers Education and Guidance policy has the 
following aims:-  

 to contribute to strategies for raising achievement, especially by increasing 
motivation  

 to support inclusion, challenge stereotyping and promote equality of opportunity  
 to encourage participation in continued learning including higher education and 

further education  
 to develop enterprise and employment skills  
 to contribute to the economic prosperity of individuals and communities  
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 to meet the needs of all our students through appropriate differentiation  
 to focus students on their future aspirations  
 to involve parents and carers  

Implementation of CIAG  

CIAG is delivered as part of timetabled PSHCE sessions throughout Years 7 – 11 by tutors 
following a programme devised by the PSHCE coordinator. This work is supplemented at key 
appropriate points throughout the academic year based upon the Key Stage, aspirational 
needs and future provision of the student. 

Key Stage 3  

A career, work related learning and enterprise programme is delivered during the PSHCE 
programme. Years 7 and 8 will investigate their skills, interests and work preferences to 
match against suitable occupations. They will also research into the labour market and their 
expectations of job availability.  

Year 9 will encompass an exploration of KS4 and KS5 future options with a focus on 
individual career paths.  

Key Stage 4  

Students in Year 10 will have exposure to visits and external speakers to provide impartial 
careers advice and options. Students will visit the North East Skill Event at the Metro Radio 
Arena to gain an insight into varying professions and will have the opportunity to complete 
one week of work experience during activities week. Careers interviews will be available for 
those who require it.  

Students in Year 11 will focus on GCSE revision, study skills and post 16 progression. 
Individual interviews with Connexions and Sixth Form Staff will be available for all.  

Mock interviews for different pathways and institutions will also be available for those who 
require it.  

Key Stage 5 

Students are provided with opportunities and strategies to enable them to develop greater 
knowledge and awareness of Higher/Further Education and alternative employment 
opportunities or options through talks by apprenticeship providers, University outreach and 
visits, careers talks as part of their Key Stage 5 curriculum, e.g. Business and Economics, 
Health and Social Care.    

There is a comprehensive preparation for University programme delivered during PSHCE, 
alongside employability skills delivered by SAGE and further Connexions interviews and 
individual preparation with Mr Bartley.  
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Transition 

Sacred Heart Catholic High School takes care to ensure that students and parents are fully 
prepared and briefed at all key transition parts in their daughters’ education. This includes 
specific strategies for providing information and advice at transition points such as Year 9 
options, 16+ and 18+ choices such as talks by 6th Form students for Y11 students, advice 
sessions to individuals by Connexions and school staff, discrete group support and whole 
year group support by the Head of Progress and relevant Senior Leader for each year group 

Parents and carers  

Parental involvement is encouraged at all stages. The school careers website section have 
been specifically developed to help parents become more involved. All online resources are 
easily accessed through the links on the school website. Parents are kept up to date with 
careers related information through letters, newsletters and at open evenings. Parents are 
welcome at careers interviews and where necessary are invited.  

Links to other policies  

The policy for CEIAG supports and is itself underpinned by a range of key school policies, 
including;  

 Curriculum  
 Teaching and Learning  
 Safeguarding  
 SEND  
 Equal Opportunities  

Evaluation  

The quality of careers education is evaluated by;  

 The analysis of the destinations of students after they have left the school and, 
where available, information about their progress in further or higher education, 
training and employment.  

 Through surveys of students in the school and also through exit surveys towards the 
end of Year 11 and Year 13.  

 Feedback from students who have used the services of the independent Connexions 
adviser  

 Feedback from employers  
 Reporting to SLT and the governors annually.  

 

 

 


